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Q2 - Please select your county

Sonoma

bdarin

Napa

Q4 - How many years have you been in 4-H?

4-H youth member Parent of a 4-H youth member

9.54 . 3.89

4-H adult volunteer Other



mailto:smworker@ucanr.edu

Q8 - Mission and Brand

Thizs organization is
mawing in positive
directions that make
me want to be a part
of it

42%

4-H's image is that
of a high quality
youth program.

4-H is inmovative in
developing new ways
to serve youth.

40P
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M Strongly disagree

M Somewhat disagree

M Meither agree nor disagree
M Somewhat agree

M Strongly agree



Q9 - Leadership (UCCE 4-H Office and County 4-H Council Executive Board)

There is a good
relationship between
the County 4-H
Council Executive
Board and 4-H
volunteer leaders.

The County 4-H
Council Executive
Board members ara
approachable.

There is agood
relationship between
the 4-H Office and
4-H voluntear
leaders.

The 4-H Office staff
are approachable.

In general, conflict
is managed well in
4-H.

0%

18%%

40%

3%
4%
23%

4T%%

25%
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M Strongly disagree

M Somewhat disagree

M Meither agree nor disagree
M Somewhat agree

M Strongly agree



Q10 - Communication

I generally feesl
informed about
changes that affect
me within 4-H.

I usually know in
plenty of time when
important things
happen in 4-H.

| can see the link
batweaen my work and
4-H ohjectives.

16%
a%h

8%
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M Strongly disagree

M Somewhat disagree

M Meither agree nor disagree
M Somewhat agree

M Strongly agree



Q11 - Satisfaction, Belonging, and Pride

I am accepted in the
4-H program.

G

| feel appreciated
in the 4-H program.

=

lam committed to
the 4-H program.

Td%
2%
I am supported in 4%
thie 4-H program IS
pregram- 25%
5%
1%
| feel proud to be 1%
art of 4-H _
P : 16%
T
|
The work | do in 4-H
iz important to the 13%
4-H program. 22%0
83%
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M Strongly disagree

M Somewhat disagree

M Meither agree nor disagree
M Somewhat agree

M Strongly agree



Q12 - Training

| get the training |
nead to domy 4-H
volunteer position

well. 33%

29%

| arm aware of
available training and
developmeant

activities. kL

| ami given a real
opportunity to improve
iy skills im 4-H. 6%,

28%
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M Strongly disagree

M Somewhat disagree

M Meither agree nor disagree
M Somewhat agree

M Strongly agree



Q13 - Respect

| feal valued by my
4-H peers as a whole.

| feel | am valued in
4-H.

| feel free to
EXpress my opinions
without womrying
about negative
actions/responses.

2%
| am treated with 5%
respect by adult 9%
volunteer leaders. 25%
9%
4%
| am treated with 2%
respect by the 4-H 22%%
Office. 13%
9%
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M Strongly disagree

M Somewhat disagree

M Meither agree nor disagree
M Somewhat agree

M Strongly agree



Q14 - Within the past year, have you personally experienced any exclusionary (e.g.,
shunned, ignored), intimidating, offensive and/or hostile (bullied, harassing) behavior in
4-H?

Yes 18%:

Mo 81%
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Q17 - Please indicate your overall experience in your 4-H project meetings, 4-H Club

meetings, and other 4-H events, activities, and meetings.

Mental and emoticnal

safety iz promoted. ] IO,
The physical | ja;,
environmeant is safe a?%
and free of health : 1805

hazards.

The space used for
meetings and events
accommodate the
activities.

Appropriate 0,
emergency procedures
and supplies are
present.

Adult leaders
provides a welcoming 5%

atmosphere. 28%

Healthy food and
drinks are provided. 3%

Adult leaders uses 305
youth-centered

2
2

approaches to manage oG,
conflict
Youth have J 2o;
opportunities to 12“.%
develop a sense of - 6,

belonging.
| I
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M Strongly disagree
M Somewhat dizagree
M Meither agree nor disagree
M Somewhat agree
Strongly agree



Q18 - 4-H projects and other learning experiences

Project mesting flow 3%
iz planned, 3%
8%
presented and paced 239,
for youth. -
1%
Activities support 3%”%
active engagement. o5,
1%
Project leader L
supports youth in B%h
building skills. 20%% M Strongly disagree
M Somewhat disagree
] M Meither agree nor disagree
L] Somewhat agree
Project leader 204, u g
supports youth with 6% Strongly agree
encouragemsent. 189%
3%
Youth hawve access to 304
high-guality content 12%
and curriculum. 3T%%
1%
Youth hawve LT
opportunities to 14%%
reflect. 30%:
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Q19 - Youth have opportunities to ...

collaborate and work
cooperatively with
others.

act as group
facilitators and
mentors.

M Strongly disagree
M Somewhat disagree
partner with adults. M Meither agree nor disagree
M Somewhat agree

Strongly agree

make choices based on
their interest.

make plans.
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It is the policy of the University of California (UC) and the UC Division of Agriculture & Natural Resources not to
engage in discrimination against or harassment of any person in any of its programs or activities (Complete
nondiscrimination policy statement can be found at http://ucanr.edu/sites/anrstaff/files/215244.pdf)

Inquiries regarding ANR’s nondiscrimination policies may be directed to John I. Sims, Affirmative Action Compliance
Officer/Title IX Officer, University of California, Agriculture and Natural Resources, 2801 Second Street, Davis, CA
95618, (530) 750-1397.
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