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37t Annual Landscape Management Seminar

Our 37th Annual Landscape Management Seminar is to be held this Wednesday, February
27,2019, at Hodels, beginning at 7:30 am. Visiting speakers include Maggie Reiter of UC
Cooperative Extension, Fresno, who will speak about IPM for weeds in turfgrass systems.
We'll have a noon demonstration, updates on laws and regulations including a
representative from DPR, and updates on the Asian citrus psyllid and and citrus yellow-
shoot disease, plus a talk on fungicides and fungi. I'll be speaking about roses and the
discovery of rose rosette disease in Bakersfield. Abate-a-Weed is cooperating as a sponsor
for this meeting and is handling registration. There are eight hours of PCA credit available

for this meeting, including two hours of laws.

John Karlik
Environmental Horticulture/Environmental Science

Disclaimer: Discussion of research findings necessitates using trade names. This does not constitute product endorsement, nor does it suggest
products not listed would not be suitable for use. Some research results included involve use of chemicals which are currently registered for use,
or may involve use which would be considered out of label. These results are reported but are not a recommendation from the University of
California for use. Consult the label and use it as the basis of all recommendations.

The University of California, Division of Agriculture and Natural Resources (UC ANR) prohibits discrimination against or harassment of any person in any of its
programs or activities on the basis of race, color, national origin, religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy,
childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics),
genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, status as a protected veteran or service in the
uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and naval
service.UC ANR policy prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of discrimination or
harassment. UC ANR policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment, or participates in any
manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions
related to any of its programs or activities. UC ANR is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for
employment and/or participation in any of its programs or activities without regard to race, color, religion, sex, national origin, disability, age or protected veteran
status. University policy is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University’s equal employment
opportunity policies may be directed to: John Fox, Affirmative Action Compliance Officer and Title 1X Officer, University of California, Agriculture and Natural
Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1343. Email:jsafox@ucanr.edu.Website: http://ucanr.edu/sites/anrstaff/Diversity/Affirmative Action/.
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