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Curious about cover crops in almond orchards?
Join UCCE Merced and UC Davis for an
informative field day about maximizing the
benefits of cover crops in almond orchards.
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Cover crop survey available by scanning the QR code
or by going to the following website:
www.almondcovercrop.faculty.ucdavis.edu/

Time: 5-10 min

Mohammad Yaghmour, Area Orchard Systems Advisor
661-868-6211 or mayaghmour@ucdavis.edu
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