San Benito County 4-H Youth Development Scholarship Evaluation Rubric

Applicant:

Sections 1 - 3 are evaluated over the course of the applicant’s 4-H career, however long that might be, and is based
solely on evidence from the applicant’s record book OR resume OR written journal, not any personal knowledge of
the applicant. Section 4 is based on the high school transcript, and Section 5 on the evaluation forms returned as
part of the application process. Section 6 will be completed by the interviewing panel, consisting of at least 3
people from the community that are not currently involved in 4-H nor know any of the applicants personally.

Section 1: Club/Non-Club Mode/County Work
Each area is worth 3 points as follows:
0 —-noevidence 1-some evidence 2 —moderate evidence 3 - strong evidence

Participation in a wide variety of club/non-club mode activities (including projects) all through
their 4-H career, including this last year of participation

Mastery of skill set(s) (proficiencies, teen leadership, growth in project areas)

Participation in opportunities offered by 4-H program (e.g. attending workshops, All Star
activities, conferences, presentation day(s), Fashion Revue)

Development of communication skills (presentations, talks, writing articles)

Giving back to the program by teaching others, leadership, acting as an evaluator, room
host/monitor, emcee, etc.

Goal setting and follow through (look in Leadership Development Form & 4-H story OR
resume OR written journal)

Teamwork, relating to others, contributing to group effort (planning and organizing activities
with others)

Active in club/non-club mode activities during senior year

ONE POINT: Earned at least a gold star or Level 3 (on Categories of Participation Chart)

TOTAL (25 points possible)

Section 2: Leadership, Community Service, and Citizenship within 4-H

Each area is worth 3 points as follows:

0 —noevidence 1-some evidence 2 —moderate evidence 3 - strong evidence
Increasing role in leadership (participant to committee to chair, officer rank, teen leadership)
Increasing role in community service (participant to committee to chair, initiating and planning
service)

Wide variety of leadership roles (number of committees — not one committee many times,
officer roles, leader of multiple projects)

Wide variety of community service (humber of participation, committees)

Contributing to efforts (supporting other members’ efforts and other clubs’/non-club mode’s
activities, attending other All Star, Emerald Star projects)

Taking advantage of opportunities offered within the 4-H program (conferences, ambassador,
tech team, Cal Focus, Washington Focus, National Conference, etc.)

Expresses reflection component of learning (what was learned by the process of a planned
activity either by what worked or what didn’t work — see Project Report forms and Leadership
Development Form OR resume OR written journal)

Taking on leadership roles beyond the club level (e.g. county, sectional, and/or statewide
committees) or advanced levels in non-club mode

Emphasis of community service projects that benefit those beyond 4-H (not just donating to 4-
H activities, but 4-H involvement in organizations beyond ourselves)

Level of involvement as a Teen Leader

TOTAL (30 points possible)




Section 3: Extra Curricular/School, Community Activities outside 4-H

Each area is worth 3 points as follows:

0 —no evidence 1-—some evidence 2 —moderate evidence 3 — strong evidence
Involvement in organized activities outside of 4-H (sports, clubs, ASB, etc.)
Leadership in activities outside of 4-H (team captain, committees, ASB, club officer,
etc.)

Evidence of involvement in community service outside of 4-H (Red Cross, church,
YMCA, etc.)
Evidence of broad scope of interests (clubs, hobbies, music, etc.)
Evidence of employment, community activism, and/or civic involvement
TOTAL (15 points possible)

Section 4: Scholastic Record
Each area is worth 2 points as follows:
0 —noevidence 1-some evidence 2 —strong evidence
Academic rigor (working at their level)
Building on achievement (member pursued areas of study beyond requirement of
school (for example, a third year of foreign language, additional math classes, higher
level elective classes))
ONE POINT: GPA of 3.0 or above (unweighted)
TOTAL (5 points possible)

Section 5: Written Recommendations

Combined average of both letters of recommendation (based on 22 scores given, so
add all scores together from both recommendations and divide by 22)
TOTAL (10 points possible)

Section 6: Personal Interview
Each area is worth allotted points listed below:
Poise (comfortable, composed, confident, eye contact)
Score 0 — 6 points
Ability to communicate (clarity of thought, able to articulate and engage)
Score 0 — 6 points
Appearance (neat, clean, well-groomed)
Score 0 — 3 points

TOTAL (15 points possible)

Out of the 100 points possible, the applicant must have a score of 90 or above to be considered for the
Georgia Wapple Frazer scholarship or a score of at least 75 to be considered for any other scholarship.
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The University of California, Division of Agriculture and Natural Resources (UC ANR) prohibits discrimination
against or harassment of any person in any of its programs or activities on the basis of race, color, national origin,
religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and
medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-
related or genetic characteristics), genetic information (including family medical history), ancestry, marital status,
age, sexual orientation, citizenship, status as a protected veteran or service in the uniformed services (as defined
by the Uniformed Services Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military
and naval service.

UC ANR policy prohibits retaliation against any employee or person in any of its programs or activities for bringing
a complaint of discrimination or harassment. UC ANR policy also prohibits retaliation against a person who assists
someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or
resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals,
and/or adverse actions related to any of its programs or activities.

UC ANR is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for
employment and/or participation in any of its programs or activities without regard to race, color, religion, sex,
national origin, disability, age or protected veteran status.

University policy is intended to be consistent with the provisions of applicable State and Federal laws.

Inquiries regarding the University’s equal employment opportunity policies may be directed to: John I. Sims,
Affirmative Action Compliance Officer and Title IX Officer, University of California, Agriculture and Natural
Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1397. Email: jsims@ucanr.edu.

Website: http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/.

This policy statement supersedes the UC ANR Nondiscrimination and Affirmative Action Policy Statement for
University of California Publications Regarding Program Practices dated July 2013.


mailto:jsims@ucanr.edu
http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/

