
AN R  
V O L U N T E E R S

An ANR Volunteer is anyone 18 years 
of age or older who, on an unpaid ba-
sis, agrees to provide a service or con-
duct an activity that supports the goal 
of an ANR sponsored program.  

A Formal ANR Volunteer is one who 

is specifically recruited, oriented,  

trained, and certified as part of an 

organized ANR Volunteer Program 

designed to achieve specific program-

matic objectives, i.e. 4-H, Master Gar-

dener/Master Food Preserver, etc. 

Formal ANR Volunteers, in their offi-

cial capacity, are provided general 

liability insurance under the Universi-

ty’s self insurance  program, which 

applies to representation of the volun-

teer in a legal matter for actions that 

occur while acting in the course and 

scope of their volunteerism; and sec-

ondary automobile liability if the vol-

unteer drives in the course of their 

volunteer duties. 4-H volunteers are 

covered by the Hartford Insurance 

for Accidents and Illness.  Master 

Gardener/Master Food Preserver vol-

unteers are covered by the Hartford 

Insurance for Accidents.  See the 4-H 

or Master Gardener brochure for de-

tails. 
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University of California  
Agriculture & Natural Resources 

Office of Risk Services
2801 Second Street 

Davis, CA 95618-7774 

Contact:
risk@ucanr.edu
(530) 786-0537

Check with your local UC Cooperative Extension 
Office or Research and Extension Center if you have 
questions about the information contained in this 
brochure. 

The University of California, Division of Agriculture and Natural Resources (UC ANR) prohibits discrimination  against 
or harassment of any person in any of its programs or activities on the basis of race, color, national origin, religion, sex, 
gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions 
related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic 
characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, 
citizenship, status as a protected veteran or service in the uniformed services (as defined by the Uniformed Services 
Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and naval service. 
UC ANR policy prohibits retaliation against any employee or person in any of its programs or activities for bringing a 
complaint of discrimination or harassment. UC ANR policy also prohibits retaliation against a person who assists 
someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution 
of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse 
actions related to any of its programs or activities. 

UC ANR is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for 
employment and/or participation in any of its programs or activities without regard to race, color, religion, sex, national 
origin, disability, age or protected veteran status.    

University policy is intended to be consistent with the provisions of applicable State and Federal laws.  

Inquiries regarding the University’s equal employment opportunity policies may be directed to: John I. Sims, Affirmative 
Action Compliance Officer and Title IX Officer, University of California, Agriculture and Natural Resources, 2801 
Second Street, Davis, CA 95618, (530) 750-1397. Email:  jsims@ucanr.edu.   
Website: http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/.  

Contact__________________________________________ 

Title_____________________________________________ 

UCCE County____________________________________ 

_________________________________________________ 
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ANR Insurance Coverage 
General Liability 

Volunteers acting within the course and scope of their volunteer 
duties are protected by UC’s general liability insurance program in 
the event of a claim or lawsuit against the volunteer and/or UC.  
This coverage does not relate to injuries to the volunteer or the 
volunteer’s property, but covers the volunteer’s liability for the 
supervision of people and general supervision of ANR sponsored 
programmatic activity. There are some exceptions and limitations 
which are determined on a case-by-case basis through investiga-
tion.    

Insurance Coverage When Using 

Vehicles For University Business 

Personal Vehicles 

The University insurance program provides  secondary automobile 
liability coverage while driving during the course and scope of 
official ANR business activities. It does not cover driving to and 
from one’s home to the place of the ANR activity. An individual’s  
personal automobile  insurance is    primary.  

For secondary coverage volunteers must 
maintain primary liability insurance as 
required under University policy.  Cur-
rently, primary  liability coverage of 
$50,000 per accident claim, $100,000 in 
aggregate, and $50,000 for property 
damage should be maintained to qualify 
for secondary coverage by the Universi-
ty.  

If the vehicle driven by the volunteer is involved in an accident, 
secondary coverage applies. This secondary accident coverage is 
provided only after the limits of the vehicles’ primary liability 
insurance policy have been reached.  

Rental Vehicles 

A volunteer’s personal automobile insurance liability coverage is 
primary and, if absent, the renter must purchase Supplemental Lia-
bility Insurance coverage. ANR covers only the excess liability, not 
the physical damage to the rental vehicle.  

For physical damage claims, the volunteer’s automobile insurance 
coverage is primary and, if absent, volunteers must purchase colli-
sion and liability coverage from the rental agency. 

Liability Insurance 

for ANR 

Formal Volunteers  

The University of California Division of Agri-
culture & Natural Resources (ANR) provides 
general and automobile liability insurance 
through self-insurance programs for its 
employees and formal volunteers.   See ANR 
Volunteers on reverse side for additional in-
formation. 

Coverage for ANR formal volunteers is pro-
vided during activities that are scheduled, 
sponsored and supervised and while volun-
teers are acting within the course and scope of 
their duties in support of an ANR program..  

Personal Property 

The insurance 
program does not 
provide coverage 
for any personal 
or real property 
not within the 
University’s care, 
custody and con-
trol.  

As an example, no 
coverage is pro-
vided for owner-
ship of and use of 
an animal in a 
project. Additionally, no property-related 
liability coverage is provided while using  
one's home, ranch, garden or arena for a pro-
gram activity. 

Volunteers should check with their insurance 
carriers and review their personal insurance cov-
erage before assuming the risks involved in us-
ing their personal property for ANR programs. 

Workers’ Compensation 

ANR does not provide Workers’ Compensation 

insurance coverage for volunteers.  

Please refer to the ANR Risk Services website for 
more information: 
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