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LAYOFF/REDUCTION IN TIME

POLICY/CONTRACT SUMMARY


	PPSM/Unit

Category
	PPSM

(Staff Employees not covered by a Labor Agreement: Personnel Policies for Staff Members)
	CX

(Clerical Employees covered by CUE)
	RX

(Research Employees covered by UPTE)


	SX

(Service Employees covered by AFSCME)


	TX

(Technical Employees covered by UPTE)



	Who is given authority to determine need for temporary or indefinite layoffs or reductions in time
	It is UC’s sole discretion to determine the need for layoffs, the classifications to be laid off & the layoff unit.

(UCPol60.A)
The dept head, as designated by the Chancellor, determines necessity for and implementation of layoffs.

(UCPol60.C)

	UC has non-grievable, non-arbitrable right to determine need for layoff.

 (Art 13/A)

Department Head selects Ees for layoff. (Art 13/C/3)
	UC has non-grievable, non-arbitrable right to determine need for layoff.

(Art 16/A)

UC selects Ees for layoff.

 (Art 16/C/1)

	UC- non-grievable

(Art13/A)

Department Head selects Ees for layoff. 

(Art13/C/2)
	UC has non-grievable, non-arbitrable right to determine:

· When temp/indef layoff to occur

· The units of layoff

· The unit in which the layoff shall occur

· Which classification &/or pos are subject to layoff.

(Art 16/A/2/a-b)

	Selection for Layoff (Reason)
	Lack of funds, lack of work, and lack of work due to reorg.

(UCPol60.A)
	Budgetary or operational considerations.

(Art 13/C/1)
	Budgetary or operational considerations.

(Art 16/A/1)
	Budgetary or operational considerations.

(Art13/C/1)
	Budgetary, curtailment of operations, lack of work, reorg, or redefinition of UC’s dept needs.

(Art 16/A/1)

	Election for layoff (See also Order of Layoff)
	To minimize effects of layoff UC will give reg status Ees preferential opportunities for reassignment or transfer prior to layoff, right to recall to dept from which laid off & preference for reemployment in all depts. of depts. of campus.

(UCPol60/A)

UC shall minimize indef layoffs from career pos by 1st reviewing the necessity for existing limited & cas/restricted pos w/in the dept.

(UCPol60.C)
	Selection of classes for layoff is at the determination of UC.

(Art 13/C/1)

To minimize layoff UC to look at limited & cas/restr positions 1st for possible termination.

(Art 13/C/3)
	Selection of classes for layoff is at the determination of UC.

(Art 16/C/1)

To minimize layoff UC to look at limited & cas/restr positions 1st for possible termination.

(Art 16/D/2/d)
	Selection of classes for layoff is at the determination of UC.

(Art13/C/2)

UC has sole non-grievable authority to determine if casual Ees are to be let go prior to career Ees.

(Art13/C/2)
	To avoid layoff, UC may reassign Ee to pos for which the Ee is qualified at => %age of time & =>$. This would nullify the layoff.

(Art 16/D/1)

Prior to layoff of career Ees UC shall review if limited appt or cas/restricted Ees should be let go 1st.  This decision is non-grievable.  Only the failure to conduct this review is grievable.

(Art 16/D/2/d)

Where electronic job placement bulletin boards are in use they shall be made available.

(Art 16/D/2/d)

	Who Policy is not applicable to.
	Not Addressed
	Not Addressed
	Not Addressed
	Terms of this article are not applicable to probationary or non-career Ees except as specifically provided in this article.

(Art13/B/1//F/1)
	Terms of this article are not applicable to probationary or non-career Ees except as specifically provided in this article.

(Art 16/A/5)

	Definition of Layoff
	Not Addressed
	Involuntary separation from employment or involuntary transfer to casual position of career Ee. Involuntary reduction of regularly scheduled hrs. May be temp or perm.

(Art 13/B/1)
	Involuntary separation from employment or involuntary transfer to casual position of career Ee. Involuntary reduction of regularly scheduled hrs. May be temp or perm.

(Art 16/B/1 a-d)
	Involuntary sep of non-probationary career Ee or involuntary transfer to cas pos of career Ee. Involuntary reductions of regularly scheduled hrs.

(Art13/B/1)
	Involuntary:

· Separation of Ee from employment based on this article, or

· Transfer of career Ee to non-career pos, or

· Reduction in the appointment rate of indiv Ee, or

· Reassignment of Ee in full-time career pos to a partial-yr career pos, to a limited appointment pos, or to a part-time pos at a fixed or variable % of time.

(Art 16/B/2/a-d)


	Temp Layoff – Def
	Return date not to exceed 4 calendar mos.

(UCPol60.D)
	UC specifies return date of no more than 4 mos (Art 13/B/2)
120 days or less

(Art 13/D/2/a)
	UC specifies return date of no more than 120 days.

 (Art 16/B/2)
	UC specifies return date of no more than 4 mos (Art13/B/2)

120 days or less

(Art13/D/2/a)
	UC specifies return date of no more than 120 days.

(Art 16/C)



	Indefinite Layoff – Def
	Not Addressed
	No return date specified or no date of restoration of former appt rate is specified.

(Art 13/B/3)
	No return date specified or no date of restoration of former appt rate is specified.

(Art 16/B/3)
	No return date specified

(Art13/B/4)
	· No return date or no date for restoration of former appt rate specified.

 (Art 16/B/3)

	Order of layoff
	Ees may be temporarily laid off or reduced in time irrespective of seniority or classification & are ineligible for recall or preferential rehire.

(UCPol60.D)
Indef layoff & indef reduct in time are effected by dept & class in inverse order of seniority. (see spec skills)

(UCPol60.E)
	For indef layoff only, in the same classification w/in the unit of layoff, layoff is in inverse order of seniority unless special skills. (see Spec Skills)

(Art 13/C/2)
	For indef layoff only, in the same classification w/in the unit of layoff, layoff is in inverse order of seniority unless special skills. (see Spec Skills)

(Art 16/D/2)
	For indef layoff only, in the same classification w/in the unit of layoff, layoff is in inverse order of seniority unless special skills. (see Spec Skills)

As permitted by law UC may consider wkfrce diversity. Such a decision is subject to Art3- Arbitration of this Agreement.

(Art13/B/4)
	Indefinite layoff in the same classification w/in the unit of layoff shall be in inverse order of seniority unless special skills. (see Spec Skills)

(Art 16/D/2/a)

	Temp Reduct in time – Def
	Return to Ees original %age of time in not more than 4 mos.

(UCPol60.D)
	
	
	
	

	Seniority
	FTE mos/hrs of UC svc. Time prior to break does not count.  Ees w/ same serv: Ee w/ most recent hire date is junior.

(UCPol60.E)
	FTE mos/hrs of UC svc. Time prior to break does not count.  Ees w/ same serv: Ee w/ most recent hire date is junior.

(Art 13/B/4)
	FTE mos/hrs of UC svc. Time prior to break does not count.  Ees w/ same serv: Ee w/ most recent hire date is junior.

(Art 16/D/2b)
	FTE mos/hrs of UC svc. Time prior to break does not count.  Ees w/ same serv: Ee w/ most recent hire date is junior.

(Art13/B/4)
	FTE mos/hrs of UC svc. Time prior to break does not count.  Ees w/ same serv: Ee w/ most recent hire date is junior.

(Art 16/D/2/b)

	Notice Requirement: Temp Layoff
	Not Addressed
	15 calendar days of begin & end dates if feasible. 

(Art 13/D/2/a)
	15 calendar days of begin & end dates if feasible. 

(Art 16/C/1/a)
	15 calendar days of begin & end dates if feasible. (Art13/D/2/a)
	15 calendar days of begin & end dates if feasible. (Art 16/C/1/a)
If ending date is changed UC will give such notice as is practicable.

(Art 16/C/1/b)

	Notice Requirement: Indefinite Layoff
	30 cal days written notice or pay in lieu of notice.

(UCPol60.E)
	60 calendar days if able. May pay up to 30 days in lieu of notice. 

(Art 13/D/2/b)
	60 calendar days if able, but never less than 30 days. May pay up to 30 days in lieu of notice. 

(Art 16/D/3/a/1)
	30 calendar days if able. If < 30 days Ee to receive straight time pay for each day < 30, up to a max of 30 days. May pay up to 30 days in lieu of notice. 

(Art13/D/2/b)
	30 calendar days if able. If less than 30 days Ee to receive straight time pay for each day less than 30, up to a max of 30 days. (Art13/D/2/b)

	Notice Requirement: Conversion of temp to indef. layoff
	If there is conversion procedures for indef layoff or indef reduction in time shall be applied.

(UCPol60.D)
	30 calendar days if feasible. 

(Art 13/D/2/b)
	30 calendar days if feasible. 

(Art 16/C/2/2)
	30 calendar days if feasible. (Art13/D/2/d)
	· All rights of indef layoff begin at time of notification.

· 30 calendar days if able.

· Notify UPTE no less than 5 working days after notice to Ee. If possible concurrent notice.

· Failure to provide timely notice to UPTE shall not adversely impact UC’s ability to proceed w/ layoff.

(Art 16/C/2/a-c)

	  Notice: For indef layoff of 5 or more FTE in the same layoff unit on the same date.
	Not Addressed
	45 calendar days if feasible.  If  receive timely written request from CUE then meet w/ CUE. 

(Art 13/D/2/c)
	45 calendar days if feasible.  If 45 days given & receive timely written request from UPTE then meet w/ UPTE. 

(Art 16/D/2/c)
	45 calendar days if feasible.  If 45 days given & receive timely written request from AFSCME then meet w/ AFSCME. (Art 16/D/2/c)
	45 calendar days if feasible.  If 45 days given & receive timely written request from UPTE then meet w/ UPTE. (Art 16/D/3/d)

	Who is noticed when there is a layoff.
	Ee is given written notice of begin date and end date for temp layoff or reduction in time.

(UCPol60.D)
	CUE 

(Art 13/D/1)

Ee 

(Art 13/D/2)

CUE & Ee noticed on same date. 

(Art 13/D/3)
	UPTE 

(Art 16/D/1)

Ee 

(Art 16/D/2)

UPTE & Ee noticed on same date. 

(Art 16/D/3)
	AFSCME (Art13/D/1)
Ee 

(Art 16/D/2)

AFSCME noticed a reasonable time after Ee noticed, concurrent if possible. (Art13/D/3)
	UPTE is noticed as soon as practicable, but not more than 5 work days after notice to Ee. If possible notice is concurrent. Failure to provide timely notice will not impede UC’s ability to proceed w/ layoff.

(Art 16/D/3/c)

	Duration of process
	Add 8 – 10 weeks to the required notice period.
	Add 8 – 10 weeks to the required notice period.
	Add 8 – 10 weeks to the required notice period.
	Add 8 – 10 weeks to the required notice period.
	Add 8 – 10 weeks to the required notice period.


	Recall: Eligible Ees
	Those temporarily laid off or reduced in time irrespective of seniority or classification are ineligible.

(UCPol60.D)
Reg status Ee who has been laid off indefinitely or whose time has been reduced indef 

(UCPol60.F)
	Non-probationary career Ee who is indefinitely laid off. (Art 13/F/1)
	Non-probationary career Ee who is indefinitely laid off. (Art 16/F/1) 
	Non-probationary career Ee who is indefinitely laid off. (Art13/E/1)
	Career Ees who are indefinitely laid off.

(Art 16/D/4/a)


	Recall: Criteria
	Active vacant career position (AVCP) for which Ee qualified when pos is in the same class & dept at = or < %age of time as the pos held at the time of layoff.

(UCPol60.F)
Right to recall continue during, but not extended by periods of employment in limited, floater or cas/restricted pos except that these rights are extended by periods of trial employment.

(UCPol60.G)
	· Active Vacant Career Position (AVCP) is in the same class and dept at =< %age as the position from which the Ee was laid off.

· Ee is qualified to perform the duties of the AVCP.

(Art 13/F/1/a/b)
	· Active Vacant Career Position (AVCP) is in the same class and dept at the same or lesser %age as the position from which the Ee was laid off.

· Ee is qualified to perform the duties of the AVCP.

(Art 16/F/1/a/b)
	· Active Vacant Career Position (AVCP) is in the same bargaining unit & same dept/div from which Ee laid off.

· AVCP is in the same class at the same of lesser %age as the position from which the Ee was laid off.

· AVCP is in a lower class at = or <%age of time as the position from which Ee laid off provided Ee held lower pos in same dept/div & bargaining unit.

(Art13/E/1/a-c)

· Ee is qualified to perform the duties of the AVCP.

(Art13/E/2)
	· Active Vacant Career Position (AVCP) for which Ee is qualified.

· AVCP in the same classification & dept from which they were laid off.

· AVCP is pos UC has, in its sole discretion, decided to fill.

(Art 16/D/4/a)

	Length of eligibility for right to recall
	Reg status Ee shall retain eligibility for 3 yrs from date of layoff.

(UCPol60.G)
	Ees eligible for recall, retain eligibility for 3 yrs from date of layoff.

(Art 13/F/2)
	Ees eligible for recall, retain eligibility based on the amount of service at the time layoff occurs.
(Art 16/D/4/b)
	Ees eligible for recall, retain eligibility for 3 yrs from date of layoff.

(Art13/E/3)
	Ees eligible for recall, retain eligibility for 3 yrs from date of layoff.

(Art 16/D/4/b)

	Recall: Trial Employment
	Not Addressed
	Ees recalled from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full recall rights.  Time on job status will not count as part of pref rehire eligibility time. (Art 13/E/3)
	Ees recalled from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full recall rights.  Time on job status will not count as part of pref rehire eligibility time. (Art 16/D/5/e)
	Ees recalled from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full recall rights.  Previous time on recall shall be deducted from period of eligibility. (Art13/E/4)
	Ees recalled from layoff status, to a different job, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of the unused portion of their layoff rights. (Art 16/D/4/c)

	Termination of Recall Rights
	Right to recall for reemployment terminates when:

· Ee accepts any career pos & passes the trial employment period, if any.

· Ee refuses to be recalled.

· Ee refuses an offer of pref.

· Ee fails to respond to a written notice of an employment opportunity.

· Ee refuses 2 offers for career pos at = or > salary & = %age of time as pos held at the time of layoff.

· Ee resigns.

· Ee retires.

(UCPol60.H)
	Recall consideration terminates at the end of the period of eligibility or if an Ee:

· Refuses a recall to work.

· Refuses two offers for career pos at =>%of time&=$.

· Accepts career pos. at =>$ w/in UC.

 (Art 13/F/4/a-c)
	Recall consideration terminates at the end of the period of eligibility or if an Ee:

· Refuses a recall to work.

· Refuses two offers for career pos at =>%of time/=>$.

· Accepts career pos. at =>$ w/in UC.

 (Art 16D/5/g 1-3)
	Recall consideration terminates at the end of the period of eligibility or if an Ee:

· Doesn’t respond affirmatively w/in 10 cal days to UC inquiry if Ee desires to return to wk. Count of 10 cal days begins immed on personal notice or date written notice served (Proof of Svc) whichever is sooner.

· Refuses a recall to work.

· Refuses two offers for career pos at =>%of time&=$.

· Accepts career pos. at =>$ w/in UC.

· Accepts recall to any previously held pos @ <$.

 (Art13/E/5/a-e)
	Recall consideration terminates: 

· at the end of the period of eligibility 

or if an Ee:

· Refuses &/or doesn’t respond w/in 10 cal days to a written UC inquiry as to  Ees desires to return to wk. Count of 10 cal days begins immed on personal notice or date written notice served (Proof of Svc) whichever is sooner.

· Refuses w/in 10 cal days to a written recall to work at => $ as the pos held by the Ee at the time of layoff.

· Refuses two offers for pos at => appointment rate  & at = or > $ as the pos held at the time of layoff..

 (Art 16/D/4/d/1-4)

	Preferential (Pref) Rehire: Eligible Ees
	Those temporarily laid off or reduced in time irrespective of seniority or classification are ineligible.

(UCPol60.D)
Reg status Ee who has been separated or given written notice of indef layoff or reduct in time shall have pref for any active, vacant, career pos for 2 mos prior to the layoff date. Chancellor may authorize eligibility to begin on date of layoff notice.

(UCPol60.F/2)
	Non-probationary career Ee who is indefinitely laid off shall have preferential rehire status for an Active, Vacant Career Position(AVCP) (Pos that UC, in its sole discretion, decides to fill.) 

(Art 13/E/1)
	Non-probationary career Ee who is indefinitely laid off shall have preferential rehire status for an active, vacant career position(AVCP) (Pos that UC, in its sole discretion, decides to fill.) 

(Art 16/D/5/a
	Non-probationary career Ee who is indefinitely laid off shall have preferential rehire status for an active, vacant career position(AVCP) (Art13/F/1)
	Non-probationary career Ee who is indefinitely laid off shall have preferential rehire status for an active, vacant career position(AVCP) (Pos that UC, in its sole discretion, decides to fill.) (Art 16/D/5/a)

	Preferential (Pref) Rehire: Criteria
	· When Active Vacant Career Position (AVCP)  is at same campus, = $ or lower, & = or < %age of time provided Ee is qualified. 

· Only reason to deny pref for reemployment or transfer is lack of qualifications.

(UCPol60.F/2)
	· Active Vacant Career Position (AVCP) is in same bargaining unit & at the same campus/ hosp/Lab as pos Ee laid off from.

· AVCP is in a class w/ the same or lower salary range max as the class from which the Ee was laid off, and

· AVCP is at =< %age as the class from which the Ee was laid off.

(Art 13/E/1/a-c)
	· Active Vacant Career Position (AVCP)  is in same bargaining unit & at the same campus/ hosp/Lab as pos Ee laid off from.

· AVCP is in a class w/ the same or lower salary range max as the class from which the Ee was laid off, and

· AVCP is at the same of lesser %age as the class from which the Ee was laid off.

(Art 16/D/5 1-3))
	· Active Vacant Career Position (AVCP)  is in same bargaining unit & at the same campus/ hosp/Lab as pos from which Ee laid off.

· AVCP is in a class w/ the same or lower salary range max as the class from which the Ee was laid off, and

· AVCP is at the same of lesser %age of time as the pos from which the Ee was laid off.

(Art13/F/1/a-c)
	· Active Vacant Career Position (AVCP) is in same bar unit & at the same campus/ hosp/Lab as pos Ee laid off from.

· AVCP is in a class w/ the same or lower salary range max as the class from which the Ee was laid off, and

· AVCP is at the same of lesser %age of time as the pos from which the Ee was laid off, except as provided in Sect D.6.

(Art 16/D/5/a/1-3)

	Preferential (Pref) Rehire: Trial Employment
	Chancellor may establish procedures for reg status PSS Ee who is rehired under pref rehire may, upon prior written notice, be required to serve a trial employment period for up to 6 mos. Said Ee may return to layoff status at any time during the trial period at the discretion of either the Ee or the dept hd. Time spent in trail employment shall not count against the period of eligibility for recall or pref rehire.

(UCPol60.F/3) 
	Ees pref rehired from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full pref rehire status.  Ee may ask to be returned to layoff status w/in the first 60 days of rehire.  Time on job status will not count as part of pref rehire eligibility time. (Art 13/E/4)
	Ees pref rehired from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full pref rehire status.  Ee may ask to be returned to layoff status w/in the first 60 days of rehire.  Time on job status will not count as part of pref rehire eligibility time. (Art 16/D/5/e)
	Ees pref rehired from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full pref rehire status.  Ee may ask to be returned to layoff status w/in the first 60 days of rehire.  Previous time on recall shall be deducted from period of eligibility.  (Art13/F/5)
	Ees pref rehired from layoff status, who fail to perform satisfactorily may, at any time during the 6 mos following such return, be returned to layoff status w/ restoration of full pref rehire status.  Ee may ask to be returned to layoff status w/in the first 60 days of rehire.  Time on job status will not count as part of pref rehire eligibility time. 

(Art 16/D/5/e)

	Order of Preference for rehire consideration
	Not Addressed
	Laid off Ee shall be given preferential consideration w/ other UC Ees for an Active Vacant Career Position (AVCP) which is being filled by campus/Lab. 1st consideration is for laid off Ee who was laid off from same dept as AVCP if fully qualified to perform duties as decided by UC. 

(Art13/E/1)
	Not Addressed
	Laid off Ee shall be given preferential consideration w/ other UC Ees for an Active Vacant Career Position (AVCP) which is being filled by campus/Lab. 1st consideration is for laid off Ee who was laid off from same dept as AVCP if fully qualified to perform duties as decided by UC. 

(Art13/F/2)
	Laid off Ee shall be given preferential consideration w/ other UC Ees for an Active Vacant Career Position (AVCP) which is being filled by campus/Lab provided Sect D.5.a.1-3 are met. 1st consideration is for laid off Ee who was laid off from same dept as AVCP if fully qualified to perform duties of the pos. 

(Art 16/D/5/b)

	Length of Preferential (Pref) Rehire Status Eligibility (PRSE)
	· Reg status Ee w/ <5 yrs sen gets  pref for rehire for 1 yr from date of layoff.

· Reg status Ee w/ 5 or < 10 yrs of sen shall have pref for reemployment for 2 yrs from date of layoff.

· Reg status Ee w/ 10 or >10 yrs of sen shall have pref for reemployment for 3 yrs form date of layoff. (UCPol60.G)
	· Ee w/ <5 yrs seniority, at time of layoff, retain PRSE for 1 yr. 

· Ee w/ 5 or <10 yrs sen., at time of layoff, retain PRSE for 2 yrs.

· Ee w/ 10 or >10 yrs sen., at time of layoff, retain PRSE for 3 yrs.

(Art 13/E/2)
	· Ee w/ <5 yrs seniority, at time of layoff, retain PRSE for 1 yr. 

· Ee w/ >5 or <10 yrs sen., at time of layoff, retain PRSE for 2 yrs.

· Ee w/ 10 or >10 yrs sen., at time of layoff, retain PRSE for 3 yrs.

(Art 16/D/4/b/1-3)
	· Ee w/ <5 yrs seniority, at time of layoff, retain PRSE for 1 yr. 

· Ee w/ 5 or <10 yrs sen., at time of layoff, retain PRSE for 2 yrs.

· Ee w/ 10 or >10 yrs sen., at time of layoff, retain PRSE for 3 yrs.

(Art13/F/4)
	· Ee w/ <5 yrs seniority, at time of layoff, retain PRSE for 1 yr. 

· Ee w/ 5 or <10 yrs sen., at time of layoff, retain PRSE for 2 yrs.

· Ee w/ 10 or >10 yrs sen., at time of layoff, retain PRSE for 3 yrs.

(Art 16/D/5/c)

	Termination of Preferential (Pref)  Rehire Eligibility
	Pref rehire rights for reemployment terminates when:

· Ee accepts any career pos & passes the trail employment period, if any.

· Ee refuses to be recalled.

· Ee refuses an offer of pref.

· Ee fails to respond to a written notice of an employment opportunity.

· Ee refuses 2 offers for career pos at = or > salary & = %age of time as pos held at the time of layoff.

· Ee resigns.

· Ee retires.

(UCPol60.H)
	Pref rehire consideration terminates at the end of the period or if an Ee:

· Refuses offer to return to =>%, same dept/div, & class as laid off from.

· Accepts any career pos.

· Refuses two offers for career pos at =>$&=%of time as pos laid off from.

· Fails to respond to written notice of career employ opportunity w/in 15 cal days. Count starts immediately upon personal notice or 10 cal days from postmark of written notice.

 (Art 13/E/5)
	Pref rehire consideration terminates at the end of the period or if an Ee:

· Refuses offer to return to =>%, same dept/div, & class as laid off from.

· Accepts any career pos.

· Refuses two offers for career pos at =>$&=%of time as pos laid off from.

· Fails to respond to written notice of career employ opportunity w/in 15 cal days. Count starts immediately upon personal notice or 10 cal days from postmark of written notice.

 (Art 16/D/5/g 1-3)
	Pref rehire consideration terminates at the end of the period or if an Ee:

· Refuses offer to return to =>%, same dept/div, & class as laid off from.

· Accepts any career pos.

· Refuses two offers for career pos at =>$/=%of time as pos laid off from.

· Doesn’t respond w/in 10 cal days to written notice of career opportunity. Count of 10 cal days begins immed on personal notice or date written notice served (Proof of Svc) whichever is sooner.

 (Art13/F/6/a-d)
	Pref rehire consideration terminates at the end of the period or if an Ee:

· Refuses offer to return to =>%, same dept/div, & class as laid off from.

· Accepts any career pos.

· Refuses two offers for career pos at =>$&=%of time as pos laid off from.

· Doesn’t respond to written notice of career opportunity w/in 15 cal days. Count of 15 cal days begins immed on personal notice or 10 cal days from date written notice is postmarked 

 (Art 16/D/5/e/1-4)

	Exercise of Layoff rights
	Not Addressed
	Ee may exercise rights as soon Ee receives written notice and meets with Campus rep designated in the layoff process. 

(Art 13/E/3)
	Ee may exercise rights as soon Ee receives written notice and meets with Campus rep designated in the layoff process. (Art 16/E/3)
	Ee may exercise rights as soon Ee receives written notice and meets with Campus rep designated in the layoff process. 

(Art13/F/4)
	Ee may exercise rights as soon as Ee receives notice.

 (Art 16/D/3/b)

	Repayment of severance upon return to work as part of layoff related settlement
	Not Addressed
	If severance was pd and the Ee is returned to wk as the result of a grievance, arbitration, or settlement agreement related to the layoff, then the Ee may not return to work until the severance has been pd back or a severance payback agreement is signed.

(Art 13/G/2)
	If severance was pd and the Ee is returned to wk as the result of a grievance, arbitration, or settlement agreement related to the layoff, then the Ee may not return to work until the severance has been pd back or a severance payback agreement is signed.

(Art 16/E)
	Not Addressed
	If severance was pd and the Ee is returned to wk as the result of a grievance, arbitration, or settlement agreement related to the layoff, then the Ee may not return to work until the severance has been pd back or a severance payback agreement is signed.

(Art 16/D/7/b)

	Service upon reemployment
	Reemployment w/in period of right to recall or pref for reemployment or form temp layoff provides continuity of svc. Benefits & seniority accrue only when on pay status.

(UCPol60.I)
	· Temp layoff/ reemployment into a career pos w/in the period of right to recall does not create break in svc.

· Seniority & benefits only accrue when Ee is on pay status.

· If rehired at another UC loc w/in right to recall Ee is eligible for:

· Reinstatement of all sick leave

· Reinstatement of vac leave accrual rate.

· Calc of UC svc based on FTE mos/hrs of svc

· Buy-back of UCRP svc credit according to UC Ben Regs

(Art 13/H/2/a-d)
	· Temp layoff/ reemployment into a career pos w/in the period of right to recall does not create break in svc.

· Seniority & benefits only accrue when Ee is on pay status.

· If rehired at another UC loc w/in right to recall Ee is eligible for:

· Reinstatement of all sick leave

· Reinstatement of vac leave accrual rate.

· Calc of UC exp based on FTE mos/hrs of svc

· Buy-back of UCRP svc credit according to UC Ben Regs

(Art 16/D/7/d)

	· Temp layoff/ reemployment into a career pos w/in the period of right to recall does not create break in svc.

· Seniority & benefits only accrue when Ee is on pay status.

 (Art13/G)
	· A Layoff of 120 cal days or less does not create a break in svc.

· Reemployment in a career pos w/in the period of right to recall or pref rehire does not create a break in svc.

· Seniority accrues and benefit accruals are accumulated only when an Ed is on pay status.

(Art 16/E/1-3)

	Effect of layoff on Benefits
	Consult policy and your Personnel Representative for details.
	Consult policy and your Personnel Representative for details.
	Consult policy and your Personnel Representative for details.


	Consult policy and your Personnel Representative for details.
	Consult policy and your Personnel Representative for details.

	Special Skills
	Ee can be retained irrespective of seniority if Ee has special skills, knowledge, or abilities that other Ees in the same class do not have and are needed to maintain the operations of the dept.

(UCPol60.E)
	For indef layoff only, layoff is in inverse order of seniority, unless at UC’s discretion Ee may be retained irrespective of order who has special Skills, Knowledge, & Abilities not possessed by others in the same class. 

(Art 13/C/2)
	For indef layoff only, layoff is in inverse order of seniority, unless at UC’s discretion Ee may be retained irrespective of order who has special SKA’s not possessed by others in the same class. 

(Art 16/D/2/d)

	For indef layoff only, layoff is in inverse order of seniority, unless at UC’s discretion Ee has special skills others in the same class do not . UC may consider diversity as permitted by law, subj to Art 3–Arbitration Proced. (Art13/C/4)
	UC may retain Ees out of seniority order who possess special knowledge, skills, or abilities which other Ees in the same classification in the layoff unit do mot have & which are necessary to perform the ongoing functions of the dept.

(Art 16/D/2/c)

	Change of layoff unit
	Not Addressed
	Give CUE written notice of 30 calendar days if feasible & upon request will meet w/ CUE. Changes will occur no more than each 120 calendar days. (Art 13/D/4)
	Give UPTE written notice of 30 calendar days if feasible & upon request will meet w/ UPTE. Changes will occur no more than each 120 calendar days. 

(Art 16/D)
	Not Addressed
	Give UPTE written notice of 30 calendar days if feasible & upon request will meet w/ UPTE. Changes will occur no more than each 120 calendar days. (Art 16/A/4)

	Severance Pay
	Ees may be given severance pay in lieu of notice.

(UCPol60.E)
	At the sole non-grievable discretion of UC, any Ee being laid off may be offered severance in lieu of Pref Rehire or Recall rights. In each instance of layoff where UC offers severance, all affected Ees will be offered severance. Severance shall be in accordance w/ the following:  

· Ees w/ <5 yrs svc receive 2 wks or 10 wkdays of severance.

· Ees w/ 5 or more yrs of svc receive 5 wks or 25 wkdays of severance + 1 wk of severance for each add’l full yr of svc up to max of 15 wks of severance.

(Art 13/G/1/a-b)
	At the sole non-grievable discretion of UC, all Ees may be offered severance in lieu of Pref Rehire or Recall rights. In ea instance of layoff where UC offers severance, all affected Ees will be offered severance. Severance shall be in accordance w/ the following:  

· Ees w/ <5 yrs svc receive 2 wks or 10 wkdays of severance.

· Ees w/ 5 or more yrs of svc receive 5 wks or 25 wkdays of severance + 1 wk of severance for each add’l full yr of svc up to max of 15 wks of severance.

(Art 16/D/7/a)
	Not Addressed
	At the sole non-grievable discretion of UC, all Ees may be offered severance in lieu of Pref Rehire or Recall rights. In ea instance of layoff where UC offers severance, all affected Ees will be offered severance. Severance shall be in accordance w/ the following:  

· Ees w/ <5 yrs svc receive 2 wks or 10 wkdays of severance.

· Ees w/ 5 or more yrs of svc receive 5 wks or 25 wkdays of severance + 1 wk svc for ea add'l full yr of svc up to 15 wks svc.

(Art 16/D/7/a/1-2)

	Severance: misc.
	Not Addressed
	· CUE will be notified if severance is offered in lieu of recall/pref.

· See Return to Work above re: pay back of severance upon return to work.

(Art 13/G/2)
	· UPTE will be notified if severance is offered in lieu of recall/pref.

· See Return to Work above re: pay back of severance upon return to work.

(Art 16/D/7)
	Not Addressed
	· UPTE will be notified if severance is offered in lieu of recall/pref.

· See Return to Work above re: pay back of severance upon return to work.

(Art 16/D/7/b)

	Voluntary reduction in time
	Not Addressed
	Not Addressed
	· If Ee voluntarily reduces time because of budget or operational reasons as noted in Art 16/12/4 w/in 1 yr prior to layoff then Ee is eligible for recall/rehire rights @ %age of time = to that from which Ee voluntarily reduced hrs.  Must have written doc showing request approved by supvr stating eff date & %age of time reduced from.

(Art 16/D/6)
	Not Addressed
	· If Ee voluntarily reduces time due to bud reasons, curtailment of operations, lack of work, reorg, or redefinition of dept’s needs w/in one yr prior to layoff, Ee is entitled to recall/rehire rights to %age of time = to that from which the Ee voluntarily stepped down. Ee must have submitted to supvr a letter detailing reason for the vol reduction in time at the time it occurs that supvr approved.

(Art 16/D/6)

	Change in end date of temp layoff
	Not Addressed
	Not Addressed
	Not Addressed
	Not Addressed
	For a temp layoff if end date is changed Ee shall return to work w/in 5 cal days of the date provided in the notice.

(Art 16/C/1/b)
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